
Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

(46/, q./(1 gedyitic 
<.C•kt,tgo,3 

Date Submitted • 911 n.,na Cn.n ovol,-• • wank 

(b)(6) 

Date Received 

cfpb Coneuroof MilanoLs 
Protection &Rea° 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK ACT Notification (01-06-2017) 
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ate Submitted 
(b)(6) /16 
Employee Signature 

ate Received Bureau Eth. cial Signature 

RIVACY ACT STATEMENT q/6 

cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 2/6/2018 

Agreement Conunenced 

Name of Non-Federal Entity DLT, LLC 

Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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cFpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 2/15/2018 

Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

Scotia Bank USA 

 

 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature 

  

Date Submitted 
(b)(6) 

     

2/16 

Bur u i Offici *gnature 

 

Date Received 

  

li 

   

•4/ 4a Pe( 

  

--) 00/t- 

 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name 

   

b)(6) 

CFPB Office/Division 

    

 
     
     
    

 
    

 
    

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

2121/201g (res---1,  

Yk)  Mt) asin Onase, -EN 

Ci errs rrit v.v. 

PRIVACY ACT STATEMENT 

'bate Submitted 

20 g 
Date Received 

oce 27 

(b)(6) 

C 
_LA+ P' rcomtectn 4'en 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 

CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 

agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 

recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 

with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 

notice before commencing negotiations and before reaching an agreement of future employment 

or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 

compensation with any entity listed above, I will comply with all applicable recusal obligations 

under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK ACT Notification (01-06-2017) 
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rfurw 
ANACCIZ.,  3ota, 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

(b)(6) 

February 26, 2018 

(Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

UC Irvine School of Law 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

(b)(6) 
Date Submitted 

ate Received ureau Ethiç Offici Signature 

a..0IS 
PRIVA_CY Acr STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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Name of Employee 

  

b)(6) 

Agency/Office 

   

 

   

 

   

Date Negotiation or 
Agreement Commenced April 20, 2018 
Name(s) of Non-Federal 
Entity or Entities 

Disclose each non-federal entity 
with which you are negotiating 
for, or have an agreement of, 
future employment or 
compensation. 

Freddie MAC 

Date Submitted 

April 20, 2018 

V•111•1111•1•• CZ n.. dra•mi gigs.  
(b)(6) 

Date Received • 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

AND RECUSAL STATEMENT 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
certain employees to file a statement notifying their agency ethics official of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity within three business 
days  after commencement of the negotiation or agreement. An employee who files a notification 
statement also must file with the agency's ethics official a recusal statement whenever there is a 
conflict of interest or appearance of a conflict of interest with the entity, unless the employee 
obtains a written waiver as discussed in 5 C.F.R. § 2635.402(d), obtains an authorization as 
discussed in 5 C.F.R. § 2635.502(d), or qualifies for a regulatory exemption pursuant to 
18 U.S.C. § 208(b)(2). 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

RECUSAL STATEMENT 

For as long as I am negotiating for, or have an agreement of, employment or compensation with 
any entity listed above, I will comply with all applicable recusal obligations under 5 C.F.R. part 
2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my responsibility to consult an 
agency ethics official if! have questions regarding these recusal obligations. 

  

4/27/s  
(PA e414.41,4-7 4{z013 ( reeotauad), 

 

kecived 
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Brown, Amy (CFPB) 

From: 
Sent: 
To: 
Subject: 
Attachments: 

(b)(6) 

 

Friday, April 20, 2018 3:53 PM 
Brown, Amy (CFPB) 
Recusal Form 
Scanned from a Xerox Multifunction Printer.pdf 

Hey Amy, 

I believe these go to you? I'll keep you posted. 

Have a good weekend! 

(b)(6) 

consumerfinance.gov 

Confidentiality Notice: The information contained in this transmittal, including attachments if any, 
may be confidential or privileged under applicable law, or otherwise may be protected from disclosure 
to anyone other than the intended recipient(s). Any review, use, distribution, or copying of the 
contents of this e-mail or its attachments by any person other than the intended recipient for any 
purpose other than its intended use, is strictly prohibited and may be unlawful. This communication 
is not intended as a waiver of the confidential, privileged or exempted status of the information 
transmitted. If you have received this e-mail in error, you should permanently delete the e-mail and 
any attachments. Do not save, copy, disclose, or rely on any part of the information contained in this 
e-mail or its attachments. Also immediately notify the sender of the misdirection of this 
transmittal. Your cooperation is appreciated. 

1 
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From: Brown, Amy (CFPB) 
Sent: Friday, April 20, 2018 5:11 PM 
To 
Subject: Re: Recusal Form 

(b)(6) 

From: 
Date: April 20, 2018 at 3:53:00 PM EDT 

To: Brown, Amy (CFPB) <Amy.Brown@cfpb.gov> 

Subject: Recusal Form 

(b)(6) 

Brown, Amy (CFPB) 

From: 
Sent: 
To: 
Subject 

(b)(6) 

Thursday, May 24, 2018 10:39 AM 
Brown, Amy (CFPB) 
RE: Recusal Form 

Hi Amy! 

I am no longer a candidate for the position at Freddie Mac so my conflict has cleared. 

Thanks for all your help. 

Have a great weekend! 

(b)(6) 

Yes thank you! I will sign and file it. 

You have a great weekend too! 

Best, 

Amy 

Hey Amy, 

I believe these go to you? I'll keep you posted. 

Have a good weekend! 
(b)(6) 
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Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

M M 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

c o, r,  aier -F0t, d 

I • Ccrsurrer Financla 
P,atecton 64:.ti  u 

STOCK ACT NOTIFICATION 
OLEMIREEMELLUIEMMIGLISSIQN RSAMAg_ ECIISAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business daya after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

0 

MM 

)ate Submitted 

51-71IS 
Bureau Ethics Official 1Signat Date Received 

_5/ 7/2v/0 
ACY ACT STATEMENT 

Section 17 of the STOCK A& requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office STOCK ACT Notification (o1.0 6-2017) 
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Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

The discussion started and ended March 20. 
Before that I exchanged a few emails with a 
recruiter to set up the call. 

The recruiter was from PWC 

}Employee Signature 
(b)(6) 

Date Submitted 

Bureau Ethics Official Signature 

j 49 -

 

PRIVACY ACT STATEMENT 

Date Received 

5/140/IS  

cfpb Consumer Fasencia 
Protection Bureau 

STOCK Acr NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

  

(b)(6) 

 

Employee Name 

  

CFPB Office/Division 

    

     

     

     

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

sstb“44.44 u*, etAckei flota:i I .a,r0tik4lAi 
wi,i01, do We .5tiMeva se a 41141 . 
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Brown, Amy (CFPB) 

From: 
Sent 
To: 
Subject: 
Attachments: 

(b)(6) 

 

Wednesday, May 16, 2018 8:36 AM 

CFPB_EthicsHelp 

Notification to Ethics_convo with PWC March 2018.pdf 

Notification to Ethics_convo with PWC March 2018.pdf 

Categories: 

 

(b)(6) 

Hello I am submitting this form out of an excess of caution. I don't believe my conversation with the entity named here 

constituted a negotiation. The recruiter described the job she was selling, and I asked questions about it. I have had no 

communication with PwC since except to notify the recruiter I did not apply for the job and didn't plan to. 

1 
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(b)(6) 

mployee Name 

B Office/Division 

ate Discussion, Negotiation, or 
eement Commenced   

ame of Non-Federal Entity The ClearingHouse Association UC 

isclose each non-federal entity with which 
• u anticipate negotiating for, are negotiating 
or, or have an agreement of future 
m lo ent or com ensation.  

Date discussion commenced: May to, 2018. Date I rejected 
possibility of future employment: May 14, 2018. 

!Employee Signature Date Submitted 
May 14,2018 

thi Official Signature bate Received 

(b)(6) 

'5‘ 

Lesseakoop.ormerma.....arlimmommomeme, 

cfpb Cent !TV r.-

 

F,Cto:t..z4 etge.1J 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if! have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 

becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 

investigation for employment or security reasons. 

CFPB Ethics Office - STOCK Act Notification (01-06-2037) 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  

May 3, 2018 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Loyola University of Chicago School of Law 

John Marshall Law School 

Illinois Dept of Veterans Affairs 

cfpb Co41...mcl f.rtancial 
PratCCI On Ou+aJu 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECTISAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

lEmnlavee Sienature Date Submitted 
b)(6) 

May 3, 2018 

ureau Ethics thc ignature Date Received 

5/4/217/6 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executhe Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK Act Notification (DI-06-2017) 
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Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  

June 6, 2018 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

1.Legal Services Corporation 

2. Legal counsel for the Elderly 

 

 

 

;b)(6) 

pate ittb ed 

I  
Date ' 

C°1 -7
e
1 3' 

ved 

cfpb COraLm•r Fmar.cal 
Protact,on Bure/U 

STOCK Aer NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RF,CUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

fRmriltsupp. Qiartiattira 
(b)(6) 

ureau Ethic 4 Official Signature tEt 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 

June 18, 2018 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

Citibank 

 

  

Employee Signature ii ate Submitted 
(b)(6) 'une 18, 2018 

Bureau Ethics cial Si pate Received 

1 

• cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office STOCK Act Notification (01-06-2017) 
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(b)(6) 

 

Employee Name 

  

CFPB Office/Division 

    

     

Date Discussion, Negotiation, or 
Agreement Commenced 6 

 

     

     

     

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

BerkektI Sch‘A 714 L 

.r•••• 

F 
Cxnumv fini ncia 

b PrOITClb0.1 81., 11•14 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

(b)(6) 

Date Submitted 

6135 B 
Bureau thics cial S ture 

PRIVACY ACT STATEMENT 

pate Received 

(fi /vp/zotE5 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office —  STOCK ACT Notification (01-06-2017) 
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Employee Name 

CFPB Office/Division 

M(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Lay/ TVIlc1101 

Cour d isk+;(ir\ 

El 

Pb CDnIumer Flin•r14:3 
Prq1K1,0, £1,0111,0 

STQCIC ACT NOTIfIC.AllON  
QLEMBLEMPLOYIYIENT  DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

  

pate Submitted  

&(6t V6 
M(6) 

 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
.1•1110.11  
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(b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
oticreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

ti?) 

tiors ou ottion 

;14 
PRIVACY ACT STATEMENT 

(b)(6) 

Date Submitted  

Bureau Ethics cial ii ture Date Received 

r  Consumer Arunrys 
Anmoc.an Baoviu 

STOCK ACT' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
Investigation for employment or security reasons. 

3...:41.11. 1is..am- 7.1pgwomm, Fromparpownr= - ...a.- . . - 
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lEinnlovee Sicrnafinre 
(b)(6) 

Date Submitted 
July 11,2018 

Date Received Bureau Ethics Otticial Signature 

-/ii/ Zo iS 
PRIVACY ACT STATEMENT 

  

  

  

 

cfpb Consumer F nancia. 
Ptoteclion ateCal• 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

CFPB Office/Division 

July 6 Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity Gartner 

Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK Act Notification (01-06-2017) 
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Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

July July 13 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

International Flavors and Fragrences 

 

 

 

 

cfpb Consumer r- narcia. 
Protection Sitiesu • 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature 

  

Date Submitted 
b)(6) 

  

July 11,2018 

purea
n

 I5T Signature pate Received 

I / -1#11 Q---e--- - -4-10 20  if)) 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Date Submitted 
July 11,2018 

Bureau E Offi i: signature 

PRIVACY ACT STATEMENT 

Date Received 

- ////zoiv  

_Emninvee Sic/nature 
(b)(6) 

cfpb Conscrner F,nancral 
ProtectLan (luta:, 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or July 13 
Agreement Commenced 
Name of Non-Federal Entity London Stock Exchange 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STO Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 

7/25/18 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Steptoe & Johnson 

cfpb Consume, F.nanc 
P,oteci,o au,tau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature 

 

Date Submitted 
(b)(6) 

 

7/25/18 

Date Received 

 

ature Bureau Ethicrfficial S. 

   

/V PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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(b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose giuh non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

2/ 3//2-ai  

r -P /3A Ai 

Caw:mot/ nnanc41 
Pgo:•ct.on 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature !Date Submitted 
(b)(6) 

Bitreau Ethics Offi W ial i attire bate Received 

S( 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

Sppao 
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(b)(6) 

1

Date Submitted 

1 t 1 

   

   

Date Received 

f3tzliet 
ATE 

cifpb Prat Ihrumu 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT A.ND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than Ihree 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 
(b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity F  

.R 4 / Disclose each non-federal entity with which C&CUlci5 1--e) " L' 11
 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. , 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

Section 17 of the STOCK A requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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(b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  

Date discussion commenced: August 22, 2018. 

Name of Non-Federal Entity 

employment rl 

anticipate

l

Disclose

oy

each   

og

 
non-federal

rnceom

otpnegotiating for, 
 

t

 entity

ionare

  
w ith which 

ynegotiating 
for, or have an agreement of future 

m  

Covington & Burling 

'Bureatf Ethics Official Signature 

EmnInvee Sivnature 
(b)(6) 

Date Submitted 
August 24, 2018 

/Date Received 

_MEM 
cfb 

STOCK ACT NOTIFICATION 
ENGETIMMEEMPLID T DISCUSSIONS AND CIISAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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tErnolovee Sionatiire hate Submitted (b)(6) 

 a  Received e
7//  

- 

STOCK AC ACI' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

{b)(6) 
Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

woht fytio.kuth-ci 
cvLswa€  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the SMCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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MM 
w•ki s.rk An. 0: 4nrs, 11-• Date Submitted 

Date Received Bureau Ethics Official Signatffre 

cfpb Cocesumer Rnancia 
Prot•ction Buvitu 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

MM 

Employee Name 

CFPB Office/Division 

• 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

No a? h kti uyi /  oter,i‘ tichmly, 
112-t4,' .(lW6L2AAAd (  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

CFPB Office/Division 

October 3, 2018 Date Discussion, Negotiation, or 
Agreement Commenced  

Capital One Financial Corporation Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) October 4, 2018 

Bureau Ethics Official Signature Date Received 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Date Submitted 

Burea Ethics Official Signature Date Received 
iQ/i''Ii% (b)(6) 

[Employee Signature 

cfpb Cono urn. Ar.anc 
Rt.tchcrn eareau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 

CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 

agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 

recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 

with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 

notice before commencing negotiations and before reaching an agreement of future employment 

or compensation. 

• 

(b)(6) 

Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agretmcnt Conunenced  
Name of Non-Federal Entity 
Disclose Indi non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

I D / 

Tewbovv-, einfei-H, 
PoT-ies 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 

compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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(b)(6) 
Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

/ / / 

5 7 .-• c7i-x-ez) 

cfpb Consvnot F.nNnc 
Prci•tt.ol Ettneau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

  

 

  

 

'Employee Signature Date Submitted (b)(6) 

 

  

  

 

  

  

 

  

  

 

Date Received 

 

111.1 J/11511“.1.‘“ 

 

 

 

 

 

 

 

  

  

 

  

  

 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. The primary use of the information on the form is to provide a record of an employee's recusal. Additional disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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b Consumer Financia 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

b)(6) 
Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or November 2, 2018 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which Center for Reproductive Rights 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

  

Bureau Ethics Official Signature Date Received 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 1.7 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

b)(6) 

Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

Pk/a 

Amiucv,/ 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

 

Employee Signature/ 

 
 

Date Submitted 

 
 

   

(b)(6) 

 
 

  
 

 

  
 

'Date Received 

 

EureaqEThics Official Signature 

 
 

 

 
 

   

 
 

   

 
 

 

it  
1

5 
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(b)(6) 

   

  

Date Submitted 

    

   

kreau Ethics Official Signatitre  

   

   

   

   

   

Amy Mertz Brown Digitally signed by Amy Mertz Brown 
Date: 2018.01.22 12:21:39 -0500' 

Date Received 

cfpb Coneuroof MilanoLs 
Protection &Rea° 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 
Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK ACT Notification (01-06-2017) 
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Employee Signature 
(b)(6) 

Date Submitted 
2/16 

Bureau Ethçs Qfficial Signature 

RIVACY ACT STATEMENT 

Date Received 

Lqigie) / 

I 

• cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 
(b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 2/6/2018 

Agreement Conunenced 

Name of Non-Federal Entity DLT, LLC 

Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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cFpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 2/15/2018 

Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

Scotia Bank USA 

 

 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

mployee Signature 1Date Submitted 
(b)(6) 06 

Bur u i Offici •gnature Date Received 

li 00/t- --) •4/ 4a Pe( 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name a'ks 
CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

)( &d fe lak Nrs 

2121 /201g  

Yk)r(Avrto-it) OnaSe, 

C 
_LA+ P' rcomtectn 4'en 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 

CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 

agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 

recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 

with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 

notice before commencing negotiations and before reaching an agreement of future employment 

or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 

compensation with any entity listed above, I will comply with all applicable recusal obligations 

under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature

  

-pate Submitted 

  

4221 20 1  g 
Bureau Official Signature 

 

/Date Received 

  

2-122-100/ S 

 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK ACT Notification (01-06-2017) 
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X 

rfurw 
ANACCIZ.,  3ota, 

Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced February 26, 2018 

(Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

UC Irvine School of Law 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

-4(b)(6) 

  

Date Submitted 

 

Bureau Ethi Offici Signature Date Received 

, 

   

PRIVA_CY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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Name of Employee 

Agency/Office 

Date Negotiation or 
Agreement Commenced April 20, 2018 
Name(s) of Non-Federal 
Entity or Entities 

Disclose each non-federal entity 
with which you are negotiating 
for, or have an agreement of, 
future employment or 
compensation. 

Freddie MAC 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

AND RECUSAL STATEMENT 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
certain employees to file a statement notifying their agency ethics official of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity within three business 
days after commencement of the negotiation or agreement. An employee who files a notification 
statement also must file with the agency's ethics official a recusal statement whenever there is a 
conflict of interest or appearance of a conflict of interest with the entity, unless the employee 
obtains a written waiver as discussed in 5 C.F.R. § 2635.402(d), obtains an authorization as 
discussed in 5 C.F.R. § 2635.502(d), or qualifies for a regulatory exemption pursuant to 
18 U.S.C. § 208(b)(2). 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

RECUSAL STATEMENT 

For as long as I am negotiating for, or have an agreement of, employment or compensation with 
any entity listed above, I will comply with all applicable recusal obligations under 5 C.F.R. part 
2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my responsibility to consult an 
agency ethics official if! have questions regarding these recusal obligations. 

Employee Signature  
b)(6) 

Date Submitted 

April 20, 2018 
Date Received 

4/zesPel keci,t.iced visf1/4 eta--7  4{z v  13 ( re:Acited), 

Agency Et us ml Signaturk 
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Employee Name MM 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

co, r,  aier -F0t, d 

Date Received Bureau Ethics Official 1Signat 

MM 
Date Submitted 

51-71IS 

5 / 7/2v/O 
IENT 

I • Ccrsurrer Financla 
P,atecton 64:.ti  u 

STOCK ACT NOTIFICATION 
OLEMIREEMELLUIEMMIGLISSIQN RSAMAg_ ECIISAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business daya  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK A& requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office STOCK ACT Notification (o1.0 6-2017) 
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Employee Name 

  

(b)(6) 

   

CFPB Office/Division 

   

    

    

    

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

The discussion started and ended March 20. 
Before that I exchanged a few emails with a 
recruiter to set up the call. 

The recruiter was from PWC 

(b)(6) 
'Date Submitted 

Date Received 

5/140/IS  
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

Employee Signature 

Bureau Ethics Official Signature 

cfpb Consumer Fasencia 
Protection Bureau 

STOCK Acr NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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Brown, Amy (CFPB) 

From: 
Sent 
To: 
Subject: 
Attachments: 

(b)(6) 

 

Wednesday, May 16, 2018 8:36 AM 

CFPB_EthicsHelp 

Notification to Ethics_convo with PWC March 2018.pdf 

Notification to Ethics_convo with PWC March 2018.pdf 

Categories: Jeannine 

 

Hello I am submitting this form out of an excess of caution. I don't believe my conversation with the entity named here 

constituted a negotiation. The recruiter described the job she was selling, and I asked questions about it. I have had no 

communication with PwC since except to notify the recruiter I did not apply for the job and didn't plan to. 

1 
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mployee Name 

B Office/Division 

ate Discussion, Negotiation, or 
eement Comm euced   

ame of Non-Federal Entity STheClearingHouse Association UC 

isclose each non-federal entity with which 
• u anticipate negotiating for, are negotiating 

or, or have an agreement of future 
m lo ent or com ensation.  

b)(6) 

'Date discussion commenced: May to, 2°18. Date I rejected 
possibility of future employment: May 14, 2018. 

Date Submitted mployee Signature 
May 14,2018 

Date Received 

441/ 0  

PRIVACY ACT STATEMENT 

'b)(6) 

Lesseakoop.ormerma.....arlimmommomeme, 

cfpb Cent !TV r.-

 

F,Cto:t..z4 etge.1J 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if! have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2037) 
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Employee Name Paul Kantwill 

CFPB Office/Division OSA, CEE 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

May 3, 2018 

Loyola University of Chicago School of Law 

b)(6) 

PRIVACY ACT STATEMENT 

cfpb Co41...mcl f.rtancial 
PratCCI On Ou+aJu 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executhe Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK Act Notification (ot-ci6-2017) 
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Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  

June 6, 2018 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

1.Legal Services Corporation 

2. Legal counsel for the Elderly 

 

 

 

;b1(6) 

lErnnloYee Signature bate S

R

u

e

b

e

rt 
(b)(6) 

co —7  IF 
ureau Ethic d Official Si ri  

cfpb COraLm•r Fmar.cal 
Protact,on Bure/U 

STOCK Aer NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RF,CUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Linda Powell 

CFPB Office/Division Operations/T&I 

Date Discussion, Negotiation, or 
Agreement Commenced 

June 18, 2018 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Citibank 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
LA.41.49-,  F. Powat. June 18, 2018 

Bureau Ethics cial Si pate Received 

 

0-7-- & 7/ 47// S 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office STOCK Act Notification (01-06-2017) 
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Employee Name 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

(b)(6) 

6 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Be( 441 Sch‘A 714 L 

.r•••• 

F 
Cxnumv fini ncia 

b PrOITClb0.1 81., 11•14 

STOCK AC I' NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations.  

(13)(6) 

Date Submitted 

6135 I 
Bureau tides cial S ture 

PRIVACY ACT STATEMENT 

)ate Received 

(fi/vp/zotE5 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office —  STOCK ACT Notification (01-06-2017) 
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Employee Name 
(b)(6) 

 

  

CFPB Office/Division 

  

   

   

   

   

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

biRkilv) 

Lay/ TVoIlc1101 

Cour d isk+;(ir\ 

El 

Pb CDnIumer Flin•r14:3 
Prq1K1,0, £1,0111,0 0 

STQCJC ACT isLOTIMAILON  
OF EMBEEMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Date Submitted 

Bureau E cit i 

ItUre

 

RiViACY  ACT 
STATEMENT

 

Date Received 

(0/24/2a0 

(b)(6) 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
.1•1110.11  

CFPB Ethics Office — STOCK Acr Notification (ov-o6-2o17) 
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Employee Name 

 

(b)(6) 

CFPB Office/Division 

  

    

    

Date Discussion, Negotiation, or 
oticreement Commenced  
'Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

tiors ou ottion 

r  Consumer Arunrys 
Anmoc.an Baoviu 

STOCK ACT' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

(b)(6) 

     

   

Date Submitted  

       

      

  

;14 

  

    

  

PRIVACY ACT STATEMENT 

  

 

Bureau Ethics cial ii ture Date Received 

    

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
Investigation for employment or security reasons. 

3...:41.11. 1is..am- 7.1pgwomm, Fromparpownr= - ...a.- . . - 

CF?B Ethics Office STOCK ACT Notificatio:1 (01-06-2017) 
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cfpb Consumer F nancia. 
Ptoteclion ateCal• 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or July 6 
Agreement Commenced 
Name of Non-Federal Entity Gartner 

Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

pate Submitted 
'July 11,2018 

Employee Signature 
;b)(6) 

Date Received Bureau Ethics pfficial Signature 

-/ii/ Zo iS 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name 

 

b)(6) 

 

CFPB Office/Division 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 

Date Discussion, Negotiation, or 
Agreement Commenced 

July 13 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

International Flavors and Fragrences 

 

 

 

 

July 11,2018 
Date Submitted Employee Signature 

PRIVACY ACT STATEMENT 

;b1(6) 

Bureau Signature 

cfpb Consumer r- narcia. 
Protection Sitiesu 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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cfpb Conscrner F,nancral 
Protec(Lan (luta:, 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name ;b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or July 13 
Agreement Commenced 
Name of Non-Federal Entity London Stock Exchange 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) July 11,2018 

 

Date Received Bureau Et17 ..9d1Sigriature 
0.iiit 

4-V-A 7 7/0 1 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCICAct requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

7/25/18 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Steptoe & Johnson 

Employee Signature Date Submitted 
(b)(6) 

7/25/18 

Bureau Ethics-Official Si2nature Date Received 

PRIVACY ACT STATEMENT 

cfpb Consume, F.nanc 
P,oteci,o au,tau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office STOCK ACT Notification (01-06-2017) 
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Employee Name 

 

(b)(6) 

 

CFPB Office/Division 

  

 

 

  

 

 

  

 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose giuh non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

r -P /3A Ai 

bate Submitted 1PrirmInvs.e. Qicynnturr 
(b)(6) 

X7 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

ureau Ethics Offi ialk i 1 attire §( 

Aff)}L) Sp/20/0 r
ate Received 

Caw:mot/ nnanc41 
Pgo:•ct.on 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

CFPB Ethics Office - STOCK ACT Notification (ot-o6-2ot7) 
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Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 'RC & o ti (15 Lei 4 C FLI ci1/4 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. I , 

'Date Received Bureau Et1dc&ii. ci i 

ATE 

f5plre) 

Date Submitted [Employee Signature 
(b)(6) 

cifpb Prat Ihrumu 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT A.ND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than Ihree 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

Section 17  of the STOCK A requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office— STOCK ACT Notification (01-06-2017) 
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11•11111 
cfpb Consumer Finencial 

Protection Bvreau 

STOCK ACT NOTIFICATION 
ENGETIMMEEMPLID T DISCUSSIONS AND RCIISAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name (b)(6)
 

 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

-Date discussion commenced: August 22, 2018. 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Covington & Burling 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) \ UglISt 24, 2018 

Bureatt Ethics Official Signature Date Received 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 
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Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

fytio.k{i 
cvnitta€ ‘./R1,nqwd) 

6\i D 

tErnolovee Sionatiire Pate Submitted 

Date  Received 

(b)(6) 

- 

STOCK AC ACI' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the SMCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 
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Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

albil kfin 

112-t4tn .(lW6L2AA46- ( 

Employee Signature Date Submitted 

ate Received 

(b)(6) 

Jsureau Lmics urnem bigna 

cfpb Cocesumer Rnancia 
Prot•ction Buvitu 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

 
  

est  

 
 

 
  

 
 

Employee Name 

 

(b)(6) 

 
 

  
  

 

CFPB Office/Division 

  
  

 

 
  

  
 

 
  

  
 

 
  

  
 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

October 3, 2018 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Capital One Financial Corporation 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) rctober 4, 2018 

Bureau Ethics Official Signature Date Received 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Tewbovv-, einfei-H, 
Poy-ies 

cfpb Cono urn. Ar.anc 
Rt.tchcrn eareau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

 

  
 

 

Employee Name 

 

(b)(6) 

 

 

 

  
 

 

CFPB Office/Division 

  
 

 

 

  
 

 

 

  
 

 

 

  
 

 

 

  
 

 

 

  
 

 

• 

Date Discussion, Negotiation, or 
Agretmcnt Commenced  
Name of Non-Federal Entity 
Disclose ggrji non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
;b)(6) 

10/1‘011% 

ate Received Burea Ethics Official Signature 

  

IL-----, 10 
PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

/o/2..,6/_../  

cfpb Consvnot F.nNnc 
Prci•tt.ol Ettneau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted (b)(6) 

Bureau Ethics Official Signature Date Received  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. The primary use of the information on the form is to provide a record of an employee's recusal. Additional disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for employment or security reasons. 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Janneke Ratcliffe 

BCFP Office/Division CEE, Office of Financial Education 

Date Discussion, Negotiation, or 
Agreement Commenced 

Pending discussions regarding possible position 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Urban Institute you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

Janneke Ratcliffe Digitally signed by Janneke Ratcliffe 
Date: 2020.04.07 17:59:38 -0400' 

 

Bureau Ethics Official Signature Date Received 
Digitally signed by AMBER VAIL AMBER VAIL 'Date: 2020.04.0809:21:22 -04'00 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Interview 4/15/20 

DHIC 

AMBER VAIL Digitally signed by AMBER VAIL 
'Date: 2020.04.08 09:23:09 -0400 

Date Submitted Employee Signature 

Date Received Bureau Ethics Official Signature 

Digitally signed by (b)(6) 
Date: 2020.04.0718:02:27 -04'00' 

(b)(6) 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 
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Employee Name 

-BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

rIn a A ((c. ? a  PA ii/C1 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

EnAplyyee  

 

bate Subin it 

   

Bureau Ethics Official Signature 

 

Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2020.01.02 14:40:44 -0500' 

 

January 2, 2020 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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'Date Submitted 
(b)(6) 

* Confirmed 
ate 13-- a eceiid-- with Watkins 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2020.01.09 11:44:18 -0500' 1/08/2020 

he meant 2020, 
not  019. ABV 

Et_ b)(6) 

Paul Watkins 

Bufeau Ethics Official Signature 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

  

(b)(6) 

  

BCFP Office/Division 

     

      

      

      

      

      

      

      

      

Paul Watkins 
Office of 
Innovations 

Date Discussion, Negotiation, or (b)(6) 

Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

(b)(6) Watkins that 
2020, not 20_ 

Confirmed w 

1-3-19 
Patomack Global Partners 

'th 
he meant 
9. ABV 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, IS U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 1-8-19 
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C 

1) 
> :Ls 

Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

ihe9/zo 
(eze-4 0Cm149c. 

1/13/2020 AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2020.01.14 17:01:36 -0500' 

Date Submitted 

'Buret& Ethics Official Signature pate Received 

(b)(6) 

- .Nky.lt I IN 
-// 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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MX6) 
Employee Name 

BCFP Office/Division ion 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

1//2-/7.0 
gee./ Cekt4-16* 

ureau Ethics Official Signature Date Received 
1/13/2020 

(WM 

 

rate Submitted 

1/ 1 372.0 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 
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(b)(6) 

Employee Name 

BCFP Office/Division ion 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

1//2-/7.0 
/Zee./ Cftvil:* 

(b)(6) Date Submitted 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2020.01.14 17:02:26 -0500' 

Bureitu Ethics Official Signature Date Received 
1/13/2020 

1/ 1372.0 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 
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(b)(6) 

Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced   
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

1-14P-20 

(b)(6) 

Bureau Ethics Official Signature 

ate Submitted 

ai6/74e4  
pate Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2020.02.06 13:12:01 -0500' Original email notification 

received on 1/21/2020 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal Eeyt4At 
obligations. L972  
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b)(6) 

    

     

     

From: 
Sent: 
To: 
Subject: 

  

b)(6) 

 

    

  

Tuesday, January 21, 2020 9:52 AM 
Vail, Amber (CFPB) 
Stock Act 

Hi Amber, 

I submitted an application to Walmart on January 19th. I am traveling this week so I will submit the signed stock act form when I return. 

(b)(6) 

January 191h, 2020 
January 21th, 2020 

/s/ (b)(6) 

Thank you, 

(b)(6) 

Page 11 of 32 

1 



     

Employee Name 

 

(b)(6) 

 

BCFP Office/Division 

    

     

     

     

Date Discussion, Negotiation, or 
Agreement Commenced 2/.9/2020 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

Dcer-te-  /ea 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

(b)(6) 'Date Submitted 

zaczozio 
bureau Ethics Official Signature ate Received 

     

     

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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Y'ixrs O' 
7141:t 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 
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CATION a it j; • ;4,,i• i‘,Ksky• %et $ : .40 . tcsL•stsoi +,111 •_t 

Section 17 of the Stop Trading on Congressional Enowledge Act of 4a12 (STOCK Ad) mini mc BCFP Exeattives to ftleastatementnotifying the BOPP Ethics Mite of any negotiation for, or agreement of, future employment or compensation with anon-federal entity no later than bulinagsigni after commencement of the negotiation or agreement Executives also must file recusalstatementwhenever there Isa conflict ofiinteresb or appearance of a conThot of intett'St with the entity, unless thelneutiVe obtains a writien waiver, An Executive may elect tone this notice before commencing negotiations andhefore reaching an %veal:lent, of future employment or compensation. 

(b)(6) 

ASA 

compensation with any entity listed 
above,  Twill.cornp1) with all apjalierti4etecusal'e'rctInPlaYm 

(

-ohlig aT;n s 

It and (ores  long  as, Tam seeldng negotiating for, or have an agreerne 
ent 

obrec

under 5 C:F4t. part and, wbere applicable, 18 § 20tt. tuwjetnd thatItIs-ma 
t

o
blity to t a Bureau ethics offiniallif I have questions retarding these  reetisai 

(b)(6) 

enlployee Name 

BCFP Orneen:thiSitnt 

- 
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From: 

To: 

Subject: 

Date: 

Attachments: 

Vail. Amber (CFPI3) 

(b)(6) 
RE: Stock Act 

Friday, April 03, 2020 12:31:09 PM 

OGE Stock Act Notification Form (b)(6) 

From: 

Sent: Wednesday, April 01, 2020 1:08 PM 

To: Vail, Amber (CFPB) 

Subject: Stock Act 

(b)(6) 

(b)(6) 

Good afternoon (b)(6) 

Thank you for your message below. I hope you are holding up during these very challenging 
times! 

I have attached a copy of a Stock Act Notice. Can you electronically sign the form and send 
it back to me? If not, I will make a note on the form but I thought I could at least try. 

I made a note that you are no longer seeking employment with Cozen 0 Connor, Reed 
Smith, Offerpad, and Walmart. 

Please take care of yourself! 

Best, 
Amber 

Hi Amber, 

I hope you are safe and you and your family are well. 

You can cancel the Stock Act notices for Cozen 0 Connor, Reed Smith, Offerpad, and Walmart. 

I don't have a fillable .pdf for the stock act so I'm enclosing the following information in this email. 

Please let me know if you would like it in a different format. 

New Stock Act Information 
(b)(6) 

3/31/2020 

Even Financial 

Thank you, 

(b)(6) 
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(b)(6) 
Name of Employee 

 

Agency/Office 

   

    

    

    

Date Negotiation or 
Agreement Commenced 3/31/2020 
Name(s) of Non-Federal 
Entity or Entities 

Disclose each non-federal entity 
with which you are negotiating 
for, or have an agreement of, 
future employment or 
compensation. 

Even Financial 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

AND RECUSAL STATEMENT 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
certain employees to file a statement notifying their agency ethics official of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity within three business  
days after commencement of the negotiation or agreement. An employee who files a notification 
statement also must file with the agency's ethics official a recusal statement whenever there is a 
conflict of interest or appearance of a conflict of interest with the entity, unless the employee 
obtains a written waiver as discussed in 5 C.F.R. § 2635.402(d), obtains an authorization as 
discussed in 5 C.F.R. § 2635.502(d), or qualifies for a regulatory exemption pursuant to 
18 U.S.C. § 208(b)(2). 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT  

RECUSAL STATEMENT 

For as long as I am negotiating for, or have an agreement of, employment or compensation with 
any entity listed above, I will comply with all applicable recusal obligations under 5 C.F.R. part 
2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my responsibility to consult an 
agency ethics official if I have questions regarding these recusal obligations. 

Employee Signature Date Submitted 

  

Agency Ethics Official Signature Date Received 

 

4/1/2020 
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Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

May 27, 2020 

Anchorage 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

** Filer was unable to sign the form. 
with all necessary information. I advised 

1:))(6 sent an email instead 
this was 

  

BylEpAtigtIgcs Official Signature Date Received 

Digitally signed by AMBER VAIL AMBER VAIL 'Date: 2020.06.02 09:32:44 -0400 

 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

June 5, 2020 

Arizona Attorney General's Office 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

/s/** 

 

Bureau Ethics Official Signature Date Received 
Digitally signed by AMBER VAIL AMBER VAIL 'Date: 2020.06.11 12:17:12 -0400 

 

** Emplo ee is unable to sign pdf documents from elework location. However, r )(6  over email 
contain (1)(6  signature. We advised that this is permissible way to notify our office. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

June 29, 2020 

Mercatus Center & Presidential Pools 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date  Submitted 

 

: (90)
 signature. 7/3/20 -"-"- Employee was unable to sign this form. ib)(6 sent an email wit'. 

Bureau Ethics Official Signature Date Received 
Digitally signed by AMBER VAIL AMBER VAIL 'Date: 2020.07.07 12:41:00 -0400 

 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 

20 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 
 (b)(6)

 

 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced June 29, 2020 

Name of Non-Federal Entity 
Disclose each non-federal entity with which Mercatus Center 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

Employee was unable to sign this form. 
(b)(6)

sent an email with (6b))( signature. 7/3/20 

Bureau Ethics Official Signature Date Received 

  

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

20 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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From: 
To: 

Subject: 
Date: 

Attachments: 

(b)(6) 

 

Vail, Amber (CFPE31 

2018 10-30 STOCK Act Notification.pdf 

Wednesday, July 22, 2020 3:32:01 PM 

2018 10-30 STOCK Act Notification.vdf 

Hi Amber, 

I have withdrawn applications with Rakuten and Anchorage. I have attached an application for the 

Center for Growth and Opportunity. 

Thank you! 
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(b)(6) 

Office: (b)(6) Mobile: (W(6) 

Consumer Financial Protection Bureau 
consumerfinance.gov  
Confidentiality Notice: If you received this email by mistake, you should notify the sender of the mistake and 
delete the e-mail and any attachments. An inadvertent disclosure is not intended to waive any privileges. 

From: (b)(6) 

Sent: Friday, July 3, 2020 1:19 AM 

To: Vail, Amber (CFPB (b)(6) 

Subject: 2018 10-30 STOCK Act Notification.pdf 

Please find attached two stock act notifications. Thank you. 

(b)(6) 
Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, 
or Agreement Commenced 

July 17th 

Name of Non-Federal Entity 
Disclose each non-federal entity with 
which you anticipate negotiating for, are 
negotiating 
for, or have an agreement of 
future employment or 
compensation.  

Center for Growth and Opportunity 

(b)(6) uly 22, 2020 

  

   



STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

 

BCFP Office/Division 

 

Date Discussion, Negotiation, or 
Agreement Commenced 

 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

  

Bureau Ethics Official Signature Date Received 

  

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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Employee Name (b)(6) 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

July 17, 2020 

Center for Growth and Opportunity 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

** Employee is unable to electronically sign this message but 7/21/2020 
—103)(6)laccompanljog email is attached. 
Bureau Ethics Ufficial Signature Date Received 

Digitally signed by AMBER VAIL AMBER VAIL Date: 2020.07.23 15:57:40 -04'00 

 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

7/7/2020 

Facebook 

b Consumer Financia 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) 

7/10/2020 

Bureau Ethics Official Signature Date Received 

3 -',,frta, 0446. 7/10/2020 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

9/16/20 

Robinhood 

b Consumer Financia 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) 

9/16/20  

Bureau Ethics Official Signature Date Received 

3,&friff,a, G?}Zi:& 9/16/20 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 
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NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT 

AND RECUSAL STATEMENT 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
certain employees to file a statement notifying their agency ethics official of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity within three business 
days  after commencement of the negotiation or agreement. An employee who files a notification 
statement also must file with the agency's ethics official a recusal statement whenever there is a 
conflict of interest or appearance of a conflict of interest with the entity, unless the employee 
obtains a written waiver as discussed in 5 C.F.R. § 2635.402(d), obtains an authorization as 
discussed in 5 C.F.R. § 2635.502(d), or qualifies for a regulatory exemption pursuant to 
18 U.S.C. § 208(b)(2). 

NOTIFICATION OF POST-GOVERNMENT EMPLOYMENT 
OR COMPENSATION NEGOTIATION OR AGREEMENT  

Name of Employee Kirsten Sutton 
Agency/Office Consumer Financial Protection Bureau 
Date Negotiation or 
Agreement Commenced 7/27/20 
Name(s) of Non-Federal 
Entity or Entities 

Disclose each non-federal entity 
with which you are negotiating 
for, or have an agreement of, 
future employment or 
compensation. 

American Bankers Association 

RECUSAL STATEMENT 

For as long as I am negotiating for, or have an agreement of, employment or compensation with 
any entity listed above, I will comply with all applicable recusal obligations under 5 C.F.R. part 
2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my responsibility to consult an 
agency ethics official if I have questions regarding these recusal obligations. 

Employee Signature Date Submitted 

u.- 
l'ell ief4 t 6 --4-/221/ 2_0 

Agency Ethics Official Signature Date Received 

3e .frty,,a,  0.21z& 07/29/20 
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Date Submitted Employee Signature 
b)(6) December 10, 2018 

BureadEthics dfficial Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2018.12.1110:48:43 -0500' 

cipb Consumer Finano al 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Kelly Cochran 

CFPB Office/Division Office of Regulations, RMR Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

Date discussion commenced: December 7, 2018. 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Fin Reg Lab 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 

• 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

 

,b)(6) 

 

BCFP Office/Division 

 

(b)(6) 

 

Date Discussion, Negotiation, or 
Agreement Commenced 

  

/ -7-I/ r .  // 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Z e/A.1  74%Z.C.I.c-4 o f ..7/4.214--

 

,' -.(...... ,e s v/ 74-,..-,.., s d,"7-

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

(b)(6) 

 

/ .7--l/V-/S-

 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2018.12.18 15:06:16 -0500' 

 

BCFP Ethics Office STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office STOCK Act Notification (10-30-2018) 

Page 3 of 32 



ureau Ethics Official Signature \Date keceied 

Date Submitted 

ao Rote 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2018.12.20 13:53:37 -0500' 

Employee Signature 

Trs  

STOCK ACI' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name C hr 1,5•44er DA-14' , ..e fo 
BCFP Office/Division SE FL Fiavit criWce, 
Date Discussign, Negotiation, or 
Agreement Coinmenced 

6 ionall acme Cs 4 61/10/.70(s  
la/0020a 

_ 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 

 

(b)(6) 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 10PetA) \kr k siota Atforesui  66,,e 1.5  aitce 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 4 of 32 



PRIVACY AC!' STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office -  STOCK Act Notification (10-30-2018) 

Page 5 of 32 



b Consumer Financia 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Katherine Gillespie 

CFPB Office/Division 
Consumer Education and Engagement 

Date Discussion, Negotiation, or 
Agreement Commenced 

November 2, 2018 

Name of Non-Federal Entity 
Disclose each non-federal entity with which Center for Reproductive Rights 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

Katherine Gillespie Daa
igtiet.a2110y1s8ig1n1e0d2b1y7K.5a5t1751noe4,Goiolliespie 

 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2018.11.05 10:05:39 -05'00' 

 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 

Page 6 of 32 



• 
• l•• • e  A r"-\ • 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 1.7 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name  

  

BCFP Office/Division OcF;c),-: () nefelnc ii 

Date Discussion, Negotiation, or 
Agreement Commenced Pk/a 

 

Name of Non-Federal Entity 
Disclose each non-federal entity with which Airvigop,/ 

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature/ Date Submitted 
(b)(6) 

 

//AA 
Eurea thics Official Signatti7. 

 

Date Received 

 

64 ?D rOLS 1 t 

 

I 5 _10v1% 

I3CFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 7 of 32 



Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

Albiltvvo)ee 95-1 

Cosiiwr Bet eers A-s soc 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

b)(6) 

 

I I (D 6 / 1 7 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.11.27 14:28:05 -0500' 

 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 8 of 32 



cfpb Constener Financ, 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 
S6CICCUA0cA 

CD\Aie‘r AYAt V vcatAs /C G. CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 0 -\ -. 2C1 ) 20 \CI 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 

_ 
CO-CeN 4s.ccA-lovN *NI 'e‘r t.e..k-u.)ot you anticipate negotiating for, are negotiating 

for, or have an agreement of future 
employment or compensation. 

‘1AaS\11\ng\-DVN t  DC 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

inp1oyee Signature bate Submitted 
b)(6) 

 

C--) 
1
2-CACI 

BurWiu Ethics Official Signature Date Received 
AMBER VAIL Digitally signed by AMBER VAIL 

Date: 2019.10.30 11:08:23 -0400' 

 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 

Page 9 of 32 



STOCK ACT' NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name (b)(6) 

 

BCFP Office/Division 

  

Date Discussion, Negotiation, or 
Agreement Commenced Cir—A0 47 
Name of Non-Federal Entity 
Disclose each non-federal entity with which  AM e l/ tit 4' iot s•s°,0 c.i,t77.,", you anticipate negotiating for, are negotiating 
,for, or have an agreement of future 
lemployment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) 

 

42 .. e •Y/ 57 
Bureau Ethics Official Signature Received .))ate 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.05.16 17:40:33 -0400' 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 10 of 32 



Employee Name b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Conunenced „ one, 2- 20 cl 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

psk-A01, k-k-; tl Aa9 
s Skk 34- se 

1.k) Cks5VN 
o3 

cfpb Ctxturner flnancia 
PlOteCtiOri flumau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employeaignattuv Date Submitted 

 

(b)(6) 

 

601/1e. 3) 2z 
Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.06.03 16:26:17 -0400' 

 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 

Page 11 of 32 



STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS QRAGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

 

I L u' 1̀  

BCFP Office/Division R 14A 

 

Date Discussion, Negotiation, or 
111 -0 1 1 

 

Agreement Commenced 
Name of Non-Federal Entity 
Disclose gagh non-federal entity with which ri 1  an CI A) H , c.1 14 Mt f (-011( 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature pate Sidomitted 

11 ;}Y ii 
(b)(6) 

 

Bureau Ethics Official Signature pate Received 

1 (-Q.(rdwiA CA (112, rick 

BCFP Ethics Office — STOCK Act Notification (to-30-2018) 

Page 12 of 32 



STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS ORAGFtEEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 1) 1/ 1 •1 c1 lLet„.„6„ 

 

BCFP Office/Division pi R 
Date Discussion, Negotiation, or 
Agreement Commenced l i'D 'kb? 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 

(crIft,. 'Cu. fr-CrOrt A. 10) -e 

you anticipate negotiating for, are negotiating  
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature , i Date Submitted 
(b)(6) 

 

ii hti i i 'I 
B --r9u Ethics Official Sjrature Date Received 

' Iiiir)1A4 t-) LLAJ Hi1/5 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 13 of 32 



STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
em lo ment or com ensation. 

Employee Name 

   

(b)(6) 

Bureau Office/Division 

  

Date Discussion, Negotiation, or 
Agreement Commenced 

February 23, 2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Acorns Advisers, LLC 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) 

_ 

 

February 24, 2021 

 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.02.24 14:41:39 -05W February 24, 2021 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 

Page 14 of 32 



PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the 
Bureau becomes aware of a potential violation of civil or criminal law, or to a Federal agency when 
conducting an investigation for employment or security reasons. 

Bureau's Ethics Office — STOCK Act Notification (08-24-2020) 

Page 15 of 32 



cfpb ConsurnerFutancM 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Matthew R. Bettenhausen 

CFPB Office/Division Director's Office 

Date Discussion, Negotiation, or 
Agreement Commenced 

March 5, 2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

AEG (Anschutz Entertainment Group) 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Sign9ture— Date Submitted 
(b)(6) 

 

March 8, 2021 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.03.08 16:18:50 -0500' 03/08/2021 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2017) 

• 

Page 16 of 32 



STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days  after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
emDlovment or com ensation. 
Employee Name 

  

0:0(6) 
_ 

Bureau Office/Division 

 

Date Discussion, Negotiation, or 
Agreement Commenced 

April 22, 2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Coinbase 

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
0:0(6) 

 

04/22/2021 

Bureau Ethics Official Signature Date Received 
Digitally signed by AMBER VAIL 

AMBER VAIL Date: 2021.04.23 0936:46 
-04130' 

 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the 
Bureau becomes aware of a potential violation of civil or criminal law, or to a Federal agency when 
conducting an investigation for employment or security reasons. 

Bureau's Ethics Office — STOCK Act Notification (08-24-2020) 

Page 18 of 32 



STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 1701 the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
employment or compensation. 
Employee Name (b)(6) 

 

Bureau Office/Division 

  

Date Discussion, Negotiation, or 
Agreement Commenced 

05/5/2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Amazon 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
000) 

 

05/06/2021 

 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally

 

signed by AMBER VAIL Date 2021.05 10 1733:59 -0400 05/06/2021 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 

Page 19 of 32 



PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the 
Bureau becomes aware of a potential violation of civil or criminal law, or to a Federal agency when 
conducting an investigation for employment or security reasons. 

Bureau's Ethics Office — STOCK Act Notification (08-24-2020) 

Page 20 of 32 



STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
emDlovment or com ensation. 
Employee Name Matthew Cameron 

Bureau Office/Division Office of Stakeholder Management, CEEA 

Date Discussion, Negotiation, or 
Agreement Commenced 

05/3/2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Notarize 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

I m • lo ee Si :-• ature Date Submitted 

I: 

  

05/06/2021 (b)(6) 

ureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.05.1017:32:28 -04'00 05/06/2021 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 

Page 21 of 32 



PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the 
Bureau becomes aware of a potential violation of civil or criminal law, or to a Federal agency when 
conducting an investigation for employment or security reasons. 

Bureau's Ethics Office — STOCK Act Notification (08-24-2020) 

Page 22 of 32 



cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives and CFPB Political Appointees to file a statement notifying the CFPB Ethics Office 
of any negotiation for, or agreement of, future employment or compensation with a non-federal 
entity no later than three business days  after commencement of the negotiation or agreement. 
Executives and Political Appointees also must file a recusal statement whenever there is a conflict 
of interest or appearance of a conflict of interest with the entity, unless the Executive or Political 
Appointee obtains a written waiver. An Executive or Political Appointee may elect to file this notice 
before commencing negotiations and before reaching an agreement of future employment or 
compensation. 

Employee Name John Coleman 

CFPB Office/Division Litigation and Oversight/Legal Division 

Date Discussion, Negotiation, or 
Agreement Commenced 

May 18, 2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Buckley LLP 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

/s John R. Coleman May 18, 2021 

Bureau Ethics Official Signature Date Received 

AMBER VAIL 
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May 18, 2021 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for employment 
with non-federal entities to provide notification of the negotiation and of any required recusal. The primary 
use of the information on the form is to provide a record of an employee's recusal. Additional disdosures of 
information maybe made to a Federal, state, or local law enforcement agencywhen the CFPB becomes aware 
of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for 
employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (o1-06-2021) 

• 
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cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives and CFPB Political Appointees to file a statement notifying the CFPB Ethics Office 
of any negotiation for, or agreement of, future employment or compensation with a non-federal 
entity no later than three business days  after commencement of the negotiation or agreement. 
Executives and Political Appointees also must file a recusal statement whenever there is a conflict 
of interest or appearance of a conflict of interest with the entity, unless the Executive or Political 
Appointee obtains a written waiver. An Executive or Political Appointee may elect to file this notice 
before commencing negotiations and before reaching an agreement of future employment or 
compensation. 

Employee Name 

 

(b)(6) 

  

CFPB Office/Division 

 

(b)(6) 

 

Date Discussion, Negotiation, or 
Agreement Commenced November 19, 2021 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Fannie Mae you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

  

November 19, 2021 
(b)(6) 

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.11.19 13:05:13 -0500 11/19/2021 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for employment 
with non-federal entities to provide notification of the negotiation and of any required recusal. The primary 
use of the information on the form is to provide a record of an employee's recusal. Additional disdosures of 
information maybe made to a Federal, state, or local law enforcement agencywhen the CFPB becomes aware 
of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for 
employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2021) 

• 
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cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives and CFPB Political Appointees to file a statement notifying the CFPB Ethics Office 
of any negotiation for, or agreement of, future employment or compensation with a non-federal 
entity no later than three business days  after commencement of the negotiation or agreement. 
Executives and Political Appointees also must file a recusal statement whenever there is a conflict 
of interest or appearance of a conflict of interest with the entity, unless the Executive or Political 
Appointee obtains a written waiver. An Executive or Political Appointee may elect to file this notice 
before commencing negotiations and before reaching an agreement of future employment or 
compensation. 

Employee Name 

 

(b)(6) 

CFPB Office/Division 

 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced December 9,2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

JPMortgage Chase you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

December 9, 2021 (3)(6) 

Bureau Ethics Official Signature Date Received 
Digitally signed by AMBER VAIL 

AMBER VAIL Date: 2021.12.13 09:52:11 
-05'00' 12/10/2021 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for employment 
with non-federal entities to provide notification of the negotiation and of any required recusal. The primary 
use of the information on the form is to provide a record of an employee's recusal. Additional disdosures of 
information maybe made to a Federal, state, or local law enforcement agencywhen the CFPB becomes aware 
of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for 
employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2021) 

• 
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STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
emDlovment or com ensation. 
Employee Name 

i attc. - 3 T_    
Bureau Office/Division L F.... 
Date Discussion, Negotiation, or 
Agreement Commenced /4/202.0 
Name of Non-Federal Entity

 

Disclose each non-federal entity with which 

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official ill have questions regarding these recusal 
obligations. 

 

EmployeeWlgua >c —Th pate Submitted 
(b)(6) 

 

/474gi, 
BuIr'eau Ethics OtticiaI Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.01.04 16:46:42 -0500' 1/4/2021 

** Confirmed with filer that he meant year 2021 for the date in both places. 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
em lo ment or com ensation. 

Employee Name 

  

(b)(6) 

Bureau Office/Division 

 

Date Discussion, Negotiation, or 
Agreement Commenced 1/7/21 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

PayPal 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. 1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

(b)(6) 

 

1/7/21 
Bureau Ethics Official Signature Date Received 

5 'e9frt 0_44& 1/7/21 

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the 
Bureau becomes aware of a potential violation of civil or criminal law, or to a Federal agency when 
conducting an investigation for employment or security reasons. 

Bureau's Ethics Office — STOCK Act Notification (08-24-2020) 

Page 28 of 32 



STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECU AL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
Bureau Executives and other OGE Form 278 Filers to submit a statement notifying the Bureau's 
Ethics Office of any negotiation for, or agreement of, future employment or compensation with 
a non-Federal entity no later than three business days after commencement of the negotiation 
or agreement. Executives and other OGE Form 278 Filers also must file a recusal statement 
whenever there is a conflict of interest or appearance of a conflict of interest with the entity, 
unless the employee obtains a written waiver. An Executive or OGE Form 278 Filer may elect to 
file this notice before commencing negotiations and before reaching an agreement of future 
employment or compensation. 
Employee Name 

  

(b)(6) 

 

     

Bureau Office/Division 

    

     

     

     

     

     

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

ri24 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if! have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

(b)(6) 

  

&dean Ethics Offiiiil Signature bate Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2021.01.1110:35:25 -0500' 

1/11/2021  

Bureau Ethics Office — STOCK Act Notification (08-24-2020) 
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b Consumer Financia 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

  

(b)(6) 

CFPB Office/Division 

  

Date Discussion, Negotiation, or 
Agreement Commenced 1/14/21 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Chamber of Commerce 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 
(b)(6) 

 

1/14/21 
v Bureau Ethics Official Signature Date Received 

,5'tv,a, 024;tz 1/14/21 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office — STOCK ACT Notification (01-06-2017) 

• 
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cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives and CFPB Political Appointees to file a statement notifying the CFPB Ethics Office 
of any negotiation for, or agreement of, future employment or compensation with a non-federal 
entity no later than three business days after commencement of the negotiation or agreement. 
Executives and Political Appointees also must file a recusal statement whenever there is a conflict 
of interest or appearance of a conflict of interest with the entity, unless the Executive or Political 
Appointee obtains a written waiver. An Executive or Political Appointee may elect to file this notice 
before commencing negotiations and before reaching an agreement of future employment or 
compensation. 

Employee Name 

  

(b)(6) 

 

CFPB Office/Division 

  

(b)(6) 

Date Discussion, Negotiation, or 
eemelAii it Commenced 

February 10, 2021 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Amazon Web 
Services 
Consumer Reports you anticipate negotiating for, are negotiating 

for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, Twill comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 20 8. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Emplee Signature Date Submitted 

 

;b)(6) 

 

02/14/2022 
Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL Date: 2022.02.15 09:44:15 -0500' 
February 14, 2022 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for employment 
with non-federal entities to provide notification of the negotiation and of any required recusal. The primary 
use of the information on the form is to provide a record of an employee's recusal.Additionaldisdosures of 
information maybe made to a Federal, state, or local law enforcement agencywhen the CFPB becomes aware 
of a potential violation of civil or criminallaw, or to a Federal agency when conducting an investigation for 
employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2021) 

• 
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cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives and CFPB Political Appointees to file a statement notifying the CFPB Ethics Office 
of any negotiation for, or agreement of, future employment or compensation with a non-federal 
entity no later than three business days after commencement of the negotiation or agreement. 
Executives and Political Appointees also must file a recusal statement whenever there is a conflict 
of interest or appearance of a conflict of interest with the entity, unless the Executive or Political 
Appointee obtains a written waiver. An Executive or Political Appointee may elect to file this notice 
before commencing negotiations and before reaching an agreement of future employment or 
compensation. 

Employee Name ,
(b)(6)

 

   

CFPB Office/Division (b)(6) 

 

Date Discussion, Negotiation, or 
Agreement Commenced 

January 4, 2022 

Name of Non-Federal Entity 
Disclose each non-federal entity with which 

Gartner 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

 

b)(6) 

 

1/14/22 
Bureau Ethics 01-ticiai signature 

 

Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2022.01.1414:16:06 -0500 January 14, 2022 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees whonegotiate for employment 
with non-federal entities to provide notification of the negotiation and of any required recusal. The primary 
use of the information on the form is to provide a record of an employee's recusal. Additional disclosures of 
information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware 
of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for 
employment or security reasons. 

CFPB Ethics Office — STOCK Act Notification (01-06-2021) 

• 
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ate Submitted dr.1 

4T-12-17 
Einr6) 

Date Received Bureau Ethics Official Si ature 

AMBER VAIL Digitally signed by AMBER VAIL 

Date: 2019.08.12 11:39:28 -0400' 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

TIV/1 
aottijo 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 18 of 54 



PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 

Page 19 of 54 



(b)(6) 
Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced Wog 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

k/7-deTyvh$ 

Bureau Ethics Official Signature 

Date Submitted 

/0 
Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.09.12 14:36:49 -0400' 

August 30, 2019 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, IS U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 

Page 20 of 54 



PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 

Page 21 of 54 
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STOCK AQT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

EMI (b)(6) 

Bureau Ethics Official Signature §Ttie Received 
7/v/ff 

Digitally signed by AMBER VAIL 09/19/19 
Date: 2019.09.191-1400:19 -041:1CL AMBER VAIL 

Date Submitted 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 
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PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the BCFP 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

BCFP Ethics Office —  STOCK Act Notification (10-30-2018) 
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(b)(6) 
Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

w/2//r 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

E 

  

Date Submitted onntr—  

  

PA41 
Burau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.10.02 14:38:28 -0400' 

10/02/2019
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cfpb 

STOCK ACT' NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS QR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name Br ,1c 40 --olq A soli 

 

CFPB Office/Division 12 F 0 

 

Date Discussion, Negotiation, or 
Agreement Commenced ThurSdcty 0 04...ber 3 aoli 

I 
Name of Non-Federal Entity 
Disclose egsl non-federal entity with which 

1 

A15h,„ I 13..ed Lt. I" 

 

you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Emplo Signature Date Submitted 

z

at
z.....„_

 

( 0/1/19 

 

Date Received B

r

ureaik Ethics Official SiRature 

 

10' 1.9 

  

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an investigation for employment or security reasons. 

CFPB Ethics Office-. STOCK ACT Notification (o1-06-2o17) 

1 

Page 25 of 5, 



'Employee Name 

CFPB

 

Office/Division 

ate Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
h7ou anticipate negotiating for, are negotiating 
!for, or have an agreement of future 
employment or compensation. 

mdikaal , Oilt4ber apii 

SJr1:it3 1' 

Date Submitted Employee Signature 

Date Received 
t ofobi 

(b)(6) 

Bureau zuncs vumuu algnature 

AMBER VAIL Digitally signed by AMBER VAIL 
nAte• 701 q 10 71 11ft4R -1)4'00' 

10/17/2019 

cfpb :CMLIII,PMMVA 

a. 

1 

• 
STOCK ACT NOTIFICATION  

OF FUTURE EMPLOYMENT DIKUSSIONS QR AWMEMENT AND RFC( SAT  

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeldng, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK Act requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information may be made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

CFPB Ethics Office - STOCK ACT Notification (01-06-2017) 
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Employee Name 

CFPB Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 

10/24/19 

Name of Non-Federal Entity 
Disclose each  non-federal entity with which 1 
you anticipate negotiating for, are negotiating' 
for, or have an agreement of future 
employment or compensation. 

SumUp 

(b)(6) us  out of the office and unable to sign and submit this form; 
however, he contacted the Ethics Office via telephone and sent an 
email. He will sign the form upon his return to the office. I advised thh 
was permissible. ** A. Vail. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

Employee Signature Date Submitted 

  

Bureau Ethics Official Signature Date Received 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.10.24 14:43:04 -0400' 10/24/19 

PRIVACY ACT STATEMENT 

Section 17 of the STOCK A ct requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification of the negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record of an employee's recusal. Additional 
disclosures of information maybe made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment or security reasons. 

cfpb Consumer Financial 
Protection Bureau 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (ST OCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

CFPB Ethics Office — STOCKAct Notification (01-06-2017) 
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Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

oor 
aefrk 14i( 

STOCK ACT NOTIFICATION  
OF FUTUR,E EMPLOYMENT DISCVSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

 

Erapl  (b)(6) 

         

Date Submitted 

   

             

              

W 

    

                  

                   

 

Baran Ethics Official Si  atur 

           

       

Date Received 

    

                   

              

(1 Is (tcl 

    

                   

                   

BCFP Ethics Office — STOCK Act Notification (w-3o-2018) 
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,Date Submitted 

11/ 5//f  
pate Received  

it/s  
Burea Ethics Official Signature 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BM Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 
Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
ptnployment or compensation.  

/vole 

P-77-15e)  r1-5 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

I3CFP Ethics Office - STOCK Act Notification (to-3o-2o18) 
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4i444t 019.0 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS ORAGREEMENT AND REC1USAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

Employee Name 

BCFP Office/Division 

(b)(6) 

Date Discussion, Negotiation, or 
Agreement Commenced /1/ 9/0" 
Name of Non-Federal Entity 
Disclose =II  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

6/15 Pc4, 14#7 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if ! have questions regarding these recusal 
obligations. 

ate Submitted 

1/ 5// 
ate Received 

BCFP Ethics Office - STOCK Act Notification (to-30-2ot8) 
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STOCK ACT NOTIFICATION  
OF FIUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced II/4///47 

/04/4. py  Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation.  

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

pate Submitted 

WV/if  
Pate Received 

f ftc-i 

BCFP Ethics Office STOCK Act Notification (10-30-2018) 
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cfpb Col.* JrIr r ri 
f•cf If. • 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (ST OCKAct) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

(b)(6) 

Employee Name 

CiiPit Office/Division 
10/24/19 Date Discussion, Negotiation, or 

Agreement Commenced 
Name of Non-Federal Entity 
Disclose gull non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
iemployment or compensation.  

SumUp 

• is ou t of the of ficen nd unable tosign and submit thi form, 
Ii owever, he contacted the Ethics Office via telephone and , ent an 
email. Ile will dgn the form upixi his return to the office I advised thL, 
was per missible. • • A Vail. 

(b)(6) 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above,! will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208.1 understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

 

E10(b)(6) 

 

Date Submitted 

  

f//5/ff 
Date Received - Bureau htuics otticiai signature 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.10.24 14:43-04 04'00 10/24/19 

PRIVACY ACT STATEMENT 

Section 17 of theSTOCKAct requires that certain Executive Bra nchemployees who negotiate for 
employment with non-federal entities to provide n otification o f the negotiation and of a ny required recusal. 
The primary useofthe information on the form is to providea record ofan employee's recusal.Addi tional 
d isc los uresofinformation maybe made to a Federal, state,orlocal 1 awenforcement agency when the CFPB 
becomes aware of a potential violation ofcivil or criminal law, or to a Federal agency when conductinga n 
investigation foremployment o r security reasons. 

CFPB Ethics Office STOCKAct Notification (01-06-20t7) 

Page 32 of 54 



Employee Name (b)(6) 

CFPB Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced  
Name of Non-Federal Entity 

for, or have an agreement of future 
employment or compensation.  

10/24/19 

SumUp 

is out of the officeand unable to sign and submit this form; 
nowev er, he contacted the Ethics Office via telephone and sent an 
email. Ile will sign the form upon his return to the office. I advised thi!4, 
was permissible. •• A Vail. 

Disclose each  non-federal entity with which 1(:)(6) 
you anticipate negotiating for, are negotiatin 

EM1 

Date Received Bureau Ethics Official Signature 

AMBER VAIL Digitally signed by AMBER VAIL 
Date: 2019.10.24 14:43.04 0400 10/24/19 

Date Submitted 

4::fip)16 i'mlottirm 1.$102.1:3 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section '7  of the Stop Tradingon Congressional Knowledge Act of 2012 (STOCK Act) requires 
CFPB Executives to file a statement notifying the CFPB Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three  
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

PRIVACY ACT STATEMENT 

Section 17 of the STOCKAct requires that certain Executive Branch employees who negotiate for 
employment with non-federal entities to provide notification ofthe negotiation and of any required recusal. 
The primary use of the information on the form is to provide a record ofan employee's recusal. Additional 
disclosures o f information maybe made to a Federal, state, or local law enforcement agency when the CFPB 
becomes aware of a potential violation of civil or criminal law, or to a Federal agency when conducting an 
investigation for employment o r security reasons. 

CFPB Ethics Office STOC K Act Notification (01-06-2017) 
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Employee Name 

 

(b)(6) 

 

BCFP Office/Division 

   

     

     

     

     

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each  non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

11/1-1//1 

1:si 

'te 

.31
 

.., 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if! have questions regarding these recusal 
obligations. 

   

Date Submitted 

 

 

b)(6) 

  

 

11/ 5/17 '  
'Date Received 

 

Bureau Ethics Official Signature 

 

   

     

     

     

     

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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(b)(6) 
Employee Name 

BCFP Office/Division 

Date Discussion, Negotiation, or 
Agreement Commenced 
Name of Non-Federal Entity 
Disclose each non-federal entity with which 
you anticipate negotiating for, are negotiating 
for, or have an agreement of future 
employment or compensation. 

WWII' 
)404,4, py  

Date Received But  GA ILA !LW yrf1/111011:11 Laaissaizataie 

pate Submitted 

11/ 5/17 
Em (b)(6) 

STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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STOCK ACT NOTIFICATION  
OF FUTURE EMPLOYMENT DISCUSSIONS OR AGREEMENT AND RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

b)(6) 
[ mpioyee Name 

eement Commenced 
ame of Non-Federal Entity 

or, or have an agreement of future 
ployment or compensation. 

/1/9//f 
64410‘ Raihi 

CFP Office/Division 

ate Discussion, Negotiation, or 

isclose each  non-federal entity with which 
on anticipate negotiating for, are negotiating 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

 

] 
g.•  

E (b)(61) 

Bureau mmcs urnciai bignature 

 

Date Submitted 

   

  

  

  

Date Received 

    

    

    

    

BCFP Ethics Office STOCK Act Notification (10-30-2018) 
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mployee Name (b)(6) 

CFP Office/Division 

ate Discussion, Negotiation, or 
ement Commenced NM? 

ame of Non-Federal Entity 
isclose each  non-federal entity with which 
ou anticipate negotiating for, are negotiating 
or, or have an agreement of future 
mployment or compensation. 

STOCK ACT NOTIFICATION 
OF FUTURE EMPLOYMENT DISCIJSSIONS Q1 AQREEMEFT ANT) RECUSAL 

Section 17 of the Stop Trading on Congressional Knowledge Act of 2012 (STOCK Act) requires 
BCFP Executives to file a statement notifying the BCFP Ethics Office of any negotiation for, or 
agreement of, future employment or compensation with a non-federal entity no later than three 
business days  after commencement of the negotiation or agreement. Executives also must file a 
recusal statement whenever there is a conflict of interest or appearance of a conflict of interest 
with the entity, unless the Executive obtains a written waiver. An Executive may elect to file this 
notice before commencing negotiations and before reaching an agreement of future employment 
or compensation. 

If, and for as long as, I am seeking, negotiating for, or have an agreement of, employment or 
compensation with any entity listed above, I will comply with all applicable recusal obligations 
under 5 C.F.R. part 2635 and, where applicable, 18 U.S.C. § 208. I understand that it is my 
responsibility to consult a Bureau ethics official if I have questions regarding these recusal 
obligations. 

  

Date Submitted 

 

-- - E (b(6) 7 

  

il/Wir 

  

Date Received 

    

BCFP Ethics Office — STOCK Act Notification (10-30-2018) 
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