Eight steps to launch Starting a financial wellness program at your company
a Workplace Financial or organization is easy to do and you probably already

have the knowledge and skills to do it. Here are eight

Wellness PrOgram simple steps to help you get started.
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Types of Financial Education
° Organizations Provide to Employees’:
. . Retirement planning (79%)
8 Establish metrics General budgeting advice (26%) Education
o for success . Credit restoration/repair (11%) planning (24%)

Medical/health care Investment planning (56%)
costs planning (11%) Other (3%) Home buying (7%)
Privacy, security,fraud  Access to an employee
protection (25%) assistance program (75%)

When planning your program, keep in mind how you
are going to measure results. Make sure that there can
be some kind of measurable outcome.
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