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Benefits

Our comprehensive benefits are among the most generous in the federal government. They
include:

« Challenging and rewarding work benefiting American consumers

« Opportunities for development and advancement

« Extremely competitive salaries

* Access to comprehensive Federal health, vision, dental, life, and long-term care insurance
programs

» Additional access to CFPB-specific vision, dental, short- and long-term disability, and insurance
programs while you work at CFPB

 Ten paid holidays, 13 days of sick leave, and 13-26 days of vacation time each year

« Accelerated annual leave accrual rates for non-executive staff and an increased annual leave
carryover ceiling as compared to other federal agencies

« Public Transit Incentive Program (PTIP)

» Employee Assistance Program (EAP)

» Emergency Child Care Access (Contracted Service)

» Alternative Work Schedule and Telework access

The CFPB offers its own FSA Program. As a result CFPB employees are not eligible to participate
in FSAFEDS. If you are currently participating in FSAFEDS and you accept a position with CFPB,
in order to continue participation in a FSA for the year you must enroll in the CFPB FSA program.

You are eligible to incur expenses against your FSAFEDS account(s), up to your separation date
from your current agency. In addition you will have until April 30th of the year following your
separation from your current agency to get the expenses that were incurred, reimbursed through
FSAFEDS. Any balance that remains in your FSAFEDS account after all eligible expenses have
been incurred and reimbursed will be forfeited. Due to IRS regulations, you are not able to
transfer your FSAFEDS contributions into a CFPB FSA Account. If you have questions please
contact FSAFEDS at 1-877-FSAFEDS.
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